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Classroom Management 

[HS]2 does not tolerate classes that show disrespect toward the learning process. Teachers should 

clearly articulate classroom expectations. Scholars should expect to be taught by a prepared and 
enthusiastic teacher. 

While [HS]2 recognizes the differences in effective classroom methodologies, we ask scholars not to eat 

in class; however, having a Nalgene bottle or the like is allowed and encouraged. The general guiding 
principle should be the creation of a productive learning environment. 

Teachers are required to comply with all provisions of the Policy Against Harassment (see policies 
section of this handbook), and any incident of harassment (including sexual harassment) must be reported 
immediately to the appropriate administrator. 

Scholar Behavior 

Please report any of the following behaviors as soon as possible, within the same day, to the program 
leaders or director: 

• Arriving unprepared
• Falling asleep in class

• Lack of participation

• Academic dishonesty

• Distracting other scholars
• Disrespectful words or actions toward teachers or scholars

Attendance / Tardies 

Teachers must take daily attendance and record ALL absences and tardies in Ren Web. If a scholar is more 
than five minutes late to class, text the Administrator-on-duty immediately - no exceptions. 

Student Records 

If you would like to know more about your students, and would like to review students' files, please 
make an appointment to do so with the program director. Student files contain essays on why student 
wants to participate in [HS]2, school transcripts, teacher evaluations, parent and student questionnaires, 
and more. 

Academic Reports 

Academic reports are written at the end of the summer session and represent a primary presentation of 
the school to the parents, scholars and the scholar's home high school counselors. The quality of the 
reports suggests the quality of our faculty and program. Our concerns for growth and for excellence are 
all reflected by thoughtful and well-composed reports. Attention to English usage and spelling is critical. 
Writing reports is a major task for all faculty members--a task that by necessity falls at a hectic time of 
year. Faculty are advised to begin writing their reports early. Reports are due the last week of the 
program.

Course Content Summary and Specific Data 

Reports begin with a brief summary of work undertaken during the quarter or semester, but this summary 
may in no way replace the discussion of individual work. Notes in his/her grade book during the quarter 
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received the Handbook, and a copy will be available in each dorm. Please pay special attention to major 
rules, statements on sexuality, and our responsibility to report abuse. 

It is the responsibility of every Residential Assistant to check that each scholar has read the handbook 
and to go over the rules and regulations of the summer session in detail at the first dormitory meeting. 
We will have weekly dorm meetings. 

Residential Coverage 

The primary focus for RAs in dormitories is the safety and welfare of the scholars in our care. An 
attentive adult is required in every dormitory every night. We are all "on" all the time and will go into 
action in an emergency. Residential responsibilities will be discussed during the faculty orientation. 

Residential On Campus 

[HS]2 will provide campus housing and certain utility services at CRMS's expense to Faculty to include 
heat, electricity, sewer, water and major maintenance. Faculty are responsible for providing their 
own telephone and cable TV services (if desired), household furnishings, and are responsible for 
repairing all minor repairs and cleaning (normal wear and tear), including a thorough cleaning on 
vacating CRMS housing. In the event Faculty fails to make payment for telephone/cable services and/or 
cleaning and such are charged to CRMS or if CRMS performs cleaning and/or repairs, CRMS reserves 
the right and Faculty hereby agrees to have payment for such expenses deducted from Faculty's final 
paycheck. 

[HS]2 will provide meals, in the same manner provided to students, for Faculty, spouses (or significant 
other), and their children less than 18 years of age or still in high school during periods when the kitchen 
is in operation. Faculty guests are welcome to one meal free. Any additional meals will be charged at 
the school's normal rates for outside groups, Breakfast- $8, Lunch- $10, and Dinner- $12. Please see 
[HS]2 Director ahead of time if your guest will be dining in the Barfork so that the appropriate kitchen 
staff can be notified. 

Turnover Procedure 

Prior to vacating a CRMS residence, your dorm must be thoroughly cleaned. Clean means the condition 
a reasonable person would expect when moving in. CRMS has the right to charge you ( or deduct from 
payroll) the full cost of cleaning and/or repairs for damage beyond normal wear and tear in the sole 
discretion of CRMS. CRMS may hold final payroll checks from terminating employees until an 
assessment has been made as to the condition of your dorm. 

Employees must vacate CRMS campus housing on or within two days of the last day of the [HS]2 program, 
leaving their campus housing in good condition and returning all keys to the Director of [HS]2. 

Pets 

[HS]2 employees residing in a campus dorm or faculty apartment may not have any pets of any kind. 

Residential Visitor Policies 

Paramount to the health and well-being of our community is safety; with this in mind when in session 
(students in residence), there will be no unsupervised visitors allowed to occupy housing without prior 
approval of the [HS]2 Director. When guests are in residence, they must abide by the guidelines and 

12 




























































